Nebraska Farm Business, Inc.
O C T O B E R — N O V E M B E R

SPECIAL
POINTS OF
INTEREST:
·

Please call soon

2 0 1 9

Tax Planning Appointments

to make your tax
planning
appointments!
·

NFBI will be
closed
November 28th &
29th in
observance of
Thanksgiving.

·

We hope you and

Happy Holidays
from all of us at
NFBI.

Central City: November 25th & 26th - Michelle & Kylie
Fremont: December 6th - Jim, Anthony, & Alex
Hastings: December 3rd - Tina, Michelle, & Alex
Holdrege: December 5th - Tina, Kylie, & Bailee
Imperial: November 20th & 21st - Michelle & Kylie
Norfolk: December 16th & 17th - Michelle & Alex
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Broken Bow: November 22nd - Tina & Bailee

Kearney: December 6th - Michelle, Tina, Kylie, & Bailee

INSIDE
THIS

Tax Scams

Beatrice: December 13th - Anthony, Michelle, & Kylie
Burwell: November 21st - Tina & Bailee

your family have
a bountiful and
safe harvest.
·

Auburn: December 12th - Michelle

6

North Platte: November 18th & 19th - Michelle & Kylie
North Platte: December 11th & 12th - Tina & Bailee

St. Edward: December 17th - Michelle & Alex
Valentine: November 21st - Tina & Bailee

REMEMBER:
All clients can meet with their consultant in Lincoln.
Please give us a call to schedule an appointment with your consultant.
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Tax Scams

During tax season this year, please keep the following things in mind.
·

The IRS will NEVER call you.

·

The IRS will NEVER email you.

·

The IRS ALWAYS makes the first contact with you through the USPS.
NO OTHER WAY!
Taxpayers

“Contact your tax

·

Always contact your tax consultant BEFORE just paying an IRS notice.

consultant

·

The IRS is not always correct and fraudulent notices are being sent out.

BEFORE paying an

·

DO NOT provide anyone with any personal information via phone
and/or email.

IRS notice!”

Agricultural Employees vs. Independent Contractors
One of the most commonly seen mistakes among clients of

When evaluating Behavioral Control, it is important to

ours is misclassification of employees and independent

look at whether the employer decides what the worker does,

contractors. Many agricultural employers find it much

and how it is done. If the employer mandates the task, and the

easier to classify those who help them as independent

worker uses tools and machinery owned by the employer, it is

contractors, rather than paid employees, in order to avoid

likely done by an employee. If the worker has his own way of

paying employment taxes. We will evaluate how to

doing the job using his own materials/machinery, it is more likely

determine the difference between an employee or

done by an independent contractor. Another factor to look at

independent contractor, tax implications of both, and the

is how much training it takes for the worker to get the job

ramifications of misclassifying as an independent contractor.

done. When an employer has to provide on the job training, a

One of the main deciphering factors to look at is

high degree of instruction, and further evaluation after that, the

how much control an employer has over what the worker

worker classifies as an employee. An independent contractor

does, and what their means are to carry out a job. The IRS

should already specialize in the job to be done, and not need

previously used a Common Law, 20–factor test to

excessive instruction. If the employer hires assistants to help a

determine the relationship between an employer and

worker do a job, they are also employees; however, if the

employee or contractor. It has now been broken down into

independent contractor hires assistants, they are then likely an

three categories to take a close look at: Behavioral Control,

employee of the contractor.

Financial Control, and Relationship Control.

Financial control takes a look at how much and how

Agricultural Employees vs. Independent Contractors,
Continued...
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often a worker is paid. Employees typically receive an

do it again the following year. They are instructed by the

hourly or salary wage within a pay period that consistently

employer what to do and when, often using the employer’s

stays the same, until formally changed. An independent

machinery and equipment, and are typically told by the

contractor usually receives a flat flee at a specified time, or

employer when they are to work. While it is much easier to

simply when the job is finished. An independent contractor

write them a check, send them on their way, and call it custom

also does not often receive payment until a bill is sent and

work, legally this would be considered an employee working a

received by the owner. An employee is reimbursed for

job, and they should have employment taxes deducted from

expenses such as supplies or travel costs, whereas an

their pay.

independent contractor is responsible for his own expenses

While it is okay to deduct employee meals in the

that go unreimbursed. Independent contractors face the

correct cases, deducting them is a commonly made mistake we

biggest opportunity for profit or loss.

see taxpayers attempting to put as a farm expense on their tax

Relationship control evaluates how the employer

returns. When you have true employees paid a consistent

and the worker distinguish their services to one another.

wage, you can deduct 50% of the employee meals you provide

An employee usually signs a written contract with his

for them. This was implemented in the new tax law starting

employer specifying a wage they will be paid, along with the

on 2018 tax returns, whereas before that you could deduct

benefits available to them, such as a retirement plan, health

the full cost. Providing meals for those who help with

insurance, or vacation pay. Independent contractors are

harvesting or branding for example, is not a deductible

much more at liberty to seek out several employment

expense. If you’re not paying them a wage and are instead

opportunities with different employers at the same time, and

regarding them as an independent contractor, buying their

to advertise their services to the general public.

meals would not qualify as an employee meal.

Putting this all into consideration when looking at

In some cases, the ramifications of misclassifying a

agricultural operations, the most common misuse of treating

worker can have big consequences. According to The CPA

employees as independent contractors occurs during big

Journal, “Federal employment withholding taxes represent

events such as harvesting or branding. Many people gather

nearly 70% of all federal tax revenue to be paid to the IRS.

to help and are paid a wage, but they aren’t independent

Unreported or underreported employment taxes contribute

contractors with their own business. Often times a worker

to the overall federal tax gap. The IRS seeks back taxes and

will help an employer for a few weeks at a time, until they

penalties from employers that wrongly treat workers as self-
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employed contractors.” Consequences to employers for

usually errs on the side of the worker being an employee.

misclassifying are based heavily on the degree to which the

There is no one thing that specifies whether a worker is

employer misreported. In some cases, employers can avoid

one or the other, but there are points to look at in order

paying back taxes or penalties if the misclassification is minor,

to decide. The best thing to do if you’re unsure is to simply

and simply reclassify their workers as employees or prove why

consult your tax preparer or accountant and have them

they’re paying a worker as an independent contractor. In much

help you figure out the best way to perceive your workers.

larger cases, penalties can include 20% of all wages paid, as well

It is always best to be proactive and more cautious than to

as 100% of FICA taxes owed, and even jail time can be

risk being caught and targeted for an employment tax audit.

sentenced in extreme circumstances.
When trying to determine between an independent
contractor and an employee, if it is very undecided, the IRS

It’s Time for 1099’s & W-2’s

1099’s must be filed if your business:
·

Paid any amount to an attorney/law firm.

·

Paid a total of $600 for the year to any individual, veterinarian, LLC, independent
contractor, etc.

·

Paid any individual $600 or more in interest and/or dividends.

NFBI will provide you with a pre-filled 1099 form filled out with the information of all recipients that
you have previously filed a 1099 for. If you don’t meet with your consultant for tax planning, please
contact the office to request your prefilled forms to be mailed to you. There are also fill-in pdf files
on our website under the “client info” tab.
Please have all of your 1099 and W-2 information into our office by January 15th, 2020 to avoid
late fees! The office will NOT be sending out any forms by mail, unless YOU request it!
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Nebraska Farm Business, Inc.
3815 Touzalin Ave
Ste. 105
Lincoln, NE 68507
“Yielding success through
financial management”

Phone: 402-464-6324
Fax: 402-464-6355
Email: info@nfbi.net

We’re on the web!
www.nfbi.net

Mark Your Calendars!
November 2019

December 2019
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November
* 20th & 21st Gateway Farm Expo
(Kearney)
* 28th & 29th Happy Thanksgiving
(Office Closed)
December
*10th, 11th, & 12th Nebraska Power
Farming Show (Lincoln)
* 24th & 25th Merry Christmas
(Office Closed)

