
Over the past nine months, things have been changing faster than it 
seems possible.  We have had a bit of a quiet stretch from a tax law 
change standpoint, as we have been figuring out the rules to laws 
created earlier in the year.  On December 27th, the signing of the H.R. 
133 generated a whole new batch of things for us to learn and is 
creating more questions which will likely take the next six months to 
get answered.  Here is what we know for now: 

Economic Impact Payments 

Economic Impact Payments, also known as stimulus checks, are 
coming again.  Previously each taxpayer was eligible for a $1,200 
payment and each child under the age of 17 was given $500.  This 
time everyone will get $600, taxpayer and child.  Those who are 17 or 
older, and are still claimed as a dependent, were once again left out 
of the equation.  They did not change the income limitations so if you 
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received the first payment, you should receive another very soon, if you have not already.  
They will send them by direct deposit if you have authorized that, by check, or by debit 
card.  Be on the lookout for those debit cards as they closely resembled junk mail the last 
time. 

We will now have to reconcile both Economic Impact Payments on your 2020 return. 
Therefore, we will need to know if you received the payments and how much you received 
to file your 2020 return.  If you are eligible for more (change in income, change in 
dependents, etc.), we can claim that on your return. 

Paycheck Protection Program 

There are four major changes to the Paycheck Protection Program rules. 

 #1:  All PPP loan forgiveness will be truly tax free. We no longer have to disallow the 
expenses that the PPP covered. 

#2:  There is now essentially automatic forgiveness for all loans under $150,000.  You 
do have to certify that you have spent the money as directed, but you do not have to 
provide any documentation. 

#3:  They changed the qualification for the original loans to allow farmers to use Gross 
Income instead of Net Income on the application.  This means that if your 2019 Schedule 
F was less than $100,000, you can reapply for the loan and use your Gross Income (still 
maxed at $100,000).  This would qualify you for a $20,833 loan that is now completely 
tax free.  There looks to be a caveat that if you have already received forgiveness, you 
cannot go back and reapply.  We will keep an eye on this provision. 



#4:  There is a new “second draw” of the PPP loans.  To be eligible for this round, you 
must have lower gross income for at least one quarter of 2020 than that same quarter in 
2019.  The reduction must be at least 25%.  Please review your accounting to see if this 
affects you.  If it does, you can use your wages (or self-employed income) from 2019 or 
2020, whichever is higher, to qualify for a similar loan that you received this summer. 

If any of these affect you, let us know.  There are so many things that we need to be doing 
during this time of the year, that it is going to be harder to catch everyone that may be able 
to get a new loan than it was during the first round. 
Also, if you have not applied for forgiveness yet, we are recommending continuing to 
wait until we get full guidance on all these new changes.  You have 10 months after the 
end of your covered period to apply for forgiveness, so that puts many loans into next 
summer. 

Employee Retention Credit 
We have not talked much about this because you could not use this credit if you received a 
PPP loan until this passed.  Now this is a very attractive additional credit.  It will be claimed 
on your Form 943 (or 941 if applicable) so the timing on this is short. 
The 2020 rules for this credit are as follows: 
To qualify, your gross receipts for any quarter in 2020 must have dropped by 50% 
compared to the same quarter of 2019.  This is a higher threshold than qualifying for the 
new PPP.  If you qualify, you can receive a credit for 50% of the wages paid during that 
quarter (there is a $10,000 per employee per year cap, resulting in a max. credit of $5,000 
per employee).   
The 2021 rules for this credit are as follows: 
To qualify, your gross receipts for the first or second quarter of 2021, or both, must have 
dropped by 20% compared to the same quarter of 2019.  If you qualify, you can receive a 
credit for 70% of the wages paid during that quarter (there is a $10,000 per employee per 
quarter cap, resulting in a max. credit of $7,000 per employee, per quarter).   
Wages paid to a relative of the employer are not considered qualified wages for the 
purpose of this credit.  Related parties excluded from this credit include a child, 
grandchild, sibling, parent, stepparent, niece, nephew, aunt, uncle, or any in-laws.  As it is 
currently written, spouses are not considered a related party.  In addition, if an eligible 
employer is an entity, a related individual is any person who owns more than 50% stock or 
capital in the entity. 
If you think you may qualify for this, we are asking you to call the office and ask for Kaleb.  
His is doing the research for this credit so Anthony and Bailee can focus on the immense 
task of getting W-2’s and 1099’s out before the end of January. 
There are countless other provisions included in this bill that will impact 2021.  It is going to 
take some time to unpack all of those and really understand these new changes.  We will 
keep bringing you information as we receive it, but for now these are the most important 
items. 
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Over the past couple of months, many of you should have received emails from us 
through Intuit Practice Management (IPM). These emails come from an @nfbi.net email 
address and contain a checklist of information that we are requesting. It will usually be 
from your consultant, but there is a chance that it will come from one of our other 
employees. IPM allows us to send email reminders for tasks that need completed and 
allows you to share information with us in a way that is more secure than email.  

When you receive one of these emails, you can click on either the box with the task or 
“view and manage your checklist” at the bottom of the email. This will open an internet 
browser window.  The first time you respond to an email task we send to you through IPM, 
it will ask you to create a PIN to access it on other devices. After the first time, it will 
prompt you to enter your PIN whenever you attempt to complete a task from a different 
device. Creating this PIN will take you to the webpage where you can complete the task.  

You will see NFBI’s logo in the top right corner of this webpage. If you click on the task, it 
will expand and show you all the details/instructions.  If there is a PDF form attached 
that you need to fill out, be sure you save it to your computer before completing it. If 
you fail to do so, it will save blank and you will have to fill it out again. In order to 
complete the task, just follow the instructions and either upload a file or post a comment. 
When you have done all of this, check the box and it will send us a notification that the 
task has been completed.  

As a reminder, if you do not recognize the name and would like to verify, feel free to call 
the office or contact your consultant. We know that not everyone is comfortable sending 
information this way.  You are still able to share information with us the traditional way. If 
you would like us to stop the email reminders, please let your consultant know. 

Intuit Practice Management Emails 

Important Dates & Reminders 

December 2020—January 2021 Page 3 

Sun Mon Tue Wed Thu Fri Sat 

     1 2 
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31       

January 2021 
Sun Mon Tue Wed Thu Fri Sat 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

December 2020 

Office 
Closed 

Payment 
Estimate 
Due 

With the end of the year quickly approaching, please be sure to get your 2020 books and 
any statements we might be missing to our office. The quicker we receive your 

accounting, the easier book closing time can be. For your sake, and ours, please send in 
your information in a timely manner. Thank you.  



Originally from Ceresco, NE, just north of Lincoln and moved 
to Lincoln after high school. I attended Southeast community 

college for culinary arts and later changed my focus to office 
and clerical. I then completed clerical internships at the 

Nebraska State Bar Association and the Lincoln Indian Center. 
I started with Nebraska Farm Business in Sept. of 2017 and 

after short leave of absence I am happy to be back! 

I have three wonderful children and two beautiful 
grandchildren to keep me busy. I love a variety of outdoor 

activities, cooking for my family and watching the kids play 
sports. And of course; GO BIG RED! 
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Chad Oelke—Accounting Specialist 

Carrie Bennett—Accounting Specialist 

I grew up in Unadilla, Nebraska, located in southeast Nebraska. 
I have worked in large hog operations and for Co-ops doing 
general work, soil analysis, & custom application work. I went 
back to school in 2003 at Metropolitan Community College 
where I received my Associates Degree in Accounting and a 
second one in Business Management.  

My wife and I are empty nesters living in Omaha. In our free 
time we enjoy the outdoors, camping, riding our motorcycle, 
and watching the grandkids play ball.  

Nebraska Farm Business, Inc. 

Brittny Sellhorst—Administrative Manager 
I grew up in the small town of Howells, Nebraska. After 
graduating high school, I earned my Bachelor’s Degree from 
Peru State College. I have experienced the farm life growing 
up with many family members owning and operating farms 
and living in the small farming community. I have previously 
worked at Cooperatives and other farming businesses and 
loved every moment of it.   

I have a daughter who is in elementary school and she keeps 
me busy and on my toes all the time with her singing and 
dancing around. We also have a dog named Paisley who is an 
energetic puppy that keeps us going.  We enjoy spending time 
with family and we spend as much time outside as the weather 
allows us to.  
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3815 Touzalin Ave 
Ste. 105 
Lincoln, NE 68507-1600 

 

Phone: (402) 464-6324 
Fax: (402) 464-6355 
Email: info@nfbi.net 

New to 2020 is the 1099-NEC. The IRS created this new 1099 form to report Non-
Employee Compensation, which has been reported on the 1099-MISC in the past. Non-
Employee Compensation is custom hire, contract labor, attorney fees, and other types of 
hire that is not W-2 wages.  There is no change in the way we need you to report your 
1099 information to us, we just wanted to let you know if you pay non-employee 
compensation, this is what will now be filed.  

New 1099 Form 

"Yie lding Success Through 

Financia l  Management" 

The staff of Nebraska 
Farm Business, Inc. 

would like to wish you a 
very happy and safe 

holiday season.  
 

From all of us to you, 
Merry Christmas and 

Happy New Year! 


